
Labor Market
Special Edition

March/April 2021



Labor Market Special Report
Thecoronavirus outbreakthat began in February 2020 sent shock waves through the U.S. labor market, pushing the unemployment rate tonear record 

highsand causing millions toleave the workforce. A year later, a full recovery for the labor market appears distant.

This special labor report contains information that will touch on the topic of Unemployment but with what we have been through this report takes a deeper 

dive into the demographics of gender, race, age and education. The report looks at the industry sectors and even a closer look at California by itself. With 

Covid-19 and the pandemic having a worldwide effect it seemed only appropriate to look at the effect of the Coronavirus on unemployment.

Now that the vaccine is out it was only fitting to include some coverage on this topic. You will find some interesting feedback and Employmentin February 

2021was 8.5 million less than in February 2020, a loss that could take more than three years to recoup assumingjob creationproceeds at roughly the same 

monthly rate as it did from 2018 to 2019. But a faster recovery is possible if thejob gains seen in March 2021are sustained in the coming months.

As it rippled through the economy, the COVID-19 downturn affected some Americans more than others. Unemployment climbedmore sharply among 

womenthan men, a reversal from the trend in the Great Recession. Young adults, those with less education, Hispanic women and immigrants 

alsoexperienced greater job losses. Unpartnered mothers saw a bigger drop inthe share at workthan other parents, and low-wage workers saw a 

particularlysharp decrease in employment. 

Here are six facts about how the COVID-19 recession is affecting labor force participation and unemployment among American workers a year after its onset.

¶ More women than men quit the labor force in the first year of the COVID-19 recession.

¶ Hispanic and Black women accounted for much of the decrease in labor force participation among women.

¶ The decrease in labor force participation suggests that the official unemployment rate understates the share of Americans whoare out of work.

¶ After a sharper increase earlier in the pandemic, the unemployment rate for women likely was on par with the rate for men in February 2021.

¶ After a sharper increase earlier in the pandemic, the unemployment rate for women likely was on par with the rate for men in February 2021.

After a sharper increase earlier in the pandemic, the unemployment rate for women likely was on par with the rate for men in February 2021.

One reason Hispanic women may have been more likely to leave the labor force is that they have agreater presencethan other women or men in the leisure 

and hospitality sector. This sector hasshed more jobs than any other sectorin the economy from February 2020 to February 2021. Pandemic-drivenpressures 

on parentsmay also haveaffectedHispanic, Black and Asian women more than White women. Compared with other women with children at home, Hispanic 

and Black women aremore likely to be unpartnered parents. 

There is little difference in how the labor force participation rate changed among White, Black, Hispanic and Asian men. White and Asian men experienced a 

similar drop in the labor force participation rate as White and Asian women ðabout 2 percentage points or less. But the decrease in the rate among Black and 

Hispanic men ðroughly 1.5 points each ðappears to have been less than the decrease among Black and Hispanic women, about 3.5 points each.

As business operations ramped up more recently, the unemployment rate decreased for all groups of workers. Among Black women,the unemployment rate 

dropped from a peak of 17.3% in May 2020 to 9.2% in February 2021. Among Black men, the rate fell from a high of 16.1% in June 2020 to 11.6% in 

February 2021.

White women saw a decrease in their unemployment rate from a peak of 14.2% in April 2020 to 4.7% in February 2021. Over the sameperiod, White menõs 

unemployment rate decreased from a peak of 11.6% to 5.6% in February 2021. Asian men and women also saw significant reductions from their peak 

unemployment rates of roughly 9 or more percentage points each. In February 2021, Asian women had an unemployment rate of 5.9%, while the rate for 

Asian men was 4.5%.

In April 2020, Hispanic women had a peak unemployment rate of 20.5%, while Hispanic men had an unemployment rate of 16.9%. But Hispanic women 

(8.9%) and men (9.0%) had unemployment rates similar toeach other in February 2021.

Despite recent improvements, unemployment rates for all major racial and ethnic groups of workers were substantially higher in February 2021 than in 

February 2020. For example, while the unemployment rate for White women (4.7%) was lower than among other women, it was nearly double the rate they 

experienced in February 2020. That was also the case among Asian women, whose unemployment rate increased from 2.8% in February 2020 to 5.9% in 

February 2021.

From February 2020 to February 2021, employment among low-wage workers fell by 11.7%, from 28.1 million to 24.8 million. This compares with a loss of 

5.4% among middle-wage workers, whose employment fell by 5.5 million over the period. Meanwhile, employment among high-wage workers was roughly 

unchanged, at slightly more than 28 million.

The reason for this pattern is that the COVID-19 recession is centered in the services sector, especially in the leisure and hospitality industry, which has 

beenhit hardestin the pandemic and accounts for many of the low-wage jobs. The trend in the current recessionstands in contrastwith the Great Recession, 

which saw middle-wage occupations shed jobs at a higher rate than other occupations.

Source:https://www.pewresearch.org/fact-tank/2021/04/14/u-s-labor-market-inches-back-from-the-covid-19-shock-but-recovery-is-far-from-

complete/

https://www.pewresearch.org/topics/coronavirus-disease-2019-covid-19/
https://www.pewresearch.org/fact-tank/2020/06/11/unemployment-rose-higher-in-three-months-of-covid-19-than-it-did-in-two-years-of-the-great-recession/
https://fred.stlouisfed.org/series/CLF16OV
https://www.bls.gov/news.release/archives/empsit_03052021.pdf
https://www.washingtonpost.com/business/2020/02/07/february-2020-jobs-report/
https://www.bls.gov/news.release/pdf/empsit.pdf
https://www.pewresearch.org/fact-tank/2020/06/11/unemployment-rose-higher-in-three-months-of-covid-19-than-it-did-in-two-years-of-the-great-recession/
https://www.pewresearch.org/fact-tank/2020/06/09/hispanic-women-immigrants-young-adults-those-with-less-education-hit-hardest-by-covid-19-job-losses/
https://www.pewresearch.org/fact-tank/2020/11/24/in-the-pandemic-the-share-of-unpartnered-moms-at-work-fell-more-sharply-than-among-other-parents/
https://www.pewresearch.org/fact-tank/2021/02/10/unemployed-americans-are-feeling-the-emotional-strain-of-job-loss-most-have-considered-changing-occupations/
https://www.pewresearch.org/fact-tank/2020/06/09/hispanic-women-immigrants-young-adults-those-with-less-education-hit-hardest-by-covid-19-job-losses/
https://www.brookings.edu/research/explaining-the-economic-impact-of-covid-19-core-industries-and-the-hispanic-workforce/
https://www.frbsf.org/economic-research/files/wp2021-04.pdf
https://www.pewresearch.org/fact-tank/2020/10/22/fewer-mothers-and-fathers-in-u-s-are-working-due-to-covid-19-downturn-those-at-work-have-cut-hours/
https://www.census.gov/data/tables/2020/demo/families/cps-2020.html
https://www.bls.gov/ces/publications/highlights/2020/current-employment-statistics-highlights-12-2020.pdf
https://www.pewresearch.org/fact-tank/2021/02/10/unemployed-americans-are-feeling-the-emotional-strain-of-job-loss-most-have-considered-changing-occupations/
https://www.pewresearch.org/fact-tank/2021/04/14/u-s-labor-market-inches-back-from-the-covid-19-shock-but-recovery-is-far-from-complete/
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The COVID-19 crisis in the labor market 
continues to have a disproportionate impact 
on women, younger workers, lower 
educated workers and Hispanic workers, By 
January 31, 45% of women in the labor force 
have filed initial UI claims for regular 
UI since the start of the crisis, compared to 
43.% of men.
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Based on our own analysis of 2018 
American Community Survey data, 
before COVID-19, nearly half of all 
working womenτ46% or 28 millionτ
worked in jobs paying low wages, with 
median earnings of only $10.93 per 
hour. The share of workers earning 
low wages is higher among Black 
women (54%) and Hispanic or Latina 
women (64%) than among white 
women (40%), reflecting the structural 
racism that has limited options in 
education, housing, and employment 
for people of color.
For some women, jobs paying low 
ǿŀƎŜǎ ŘƻƴΩǘ ǇǊŜǎŜƴǘ ŜŎƻƴƻƳƛŎ 
hardshipτthink of someone with a 
higher earning spouse or early in their 
career. But a substantial number of 
women support themselves and their 
families by working in low-wage jobs. 
Fifteen percent are single parents, 
63% are in their prime working years 
(ages 25-54), and 57% work full time 
year-round, indicating the position is 
not a side activity. Forty-one percent 
live in households below 200% of the 
federal poverty level (equivalent to 
about $43,000 for a family of 3) a 
common measure capturing the 
working poor. More than one quarter 
receive safety net benefits like SNAP, 
Medicaid, Social Security, or other 
public assistance income.
Source: https://www.brookings.edu/essay/why-

has-covid-19-been-especially-harmful-for-working-
women/

The Brookings Gender 

Equality Series 

Why has COVID-19 

been especially 

harmful for working 

women

79,840
76,917

Female

Male

UNEMPLOYMENT CLAIMS BY GENDER

JANUARY 2020 ïJanuary 2021

Source: EDD March 2021



Hispanic workers have experienced a very high rates of 
initial claims, 52% of the Hispanic labor force has filed 
for unemployment benefits since the beginning of the 
crisis ςabove the statewide average of 45%.
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Latinos Face Disproportionate 
Health and Economic Impacts 

From COVID-19
The COVID-19 pandemic and 
resulting recession have wreaked 
ƘŀǾƻŎ ƻƴ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎΩ [ŀǘƛƴƻ 
community. Due to Latino workers 
being overrepresented in industries 
that have been hit hardest by the 
pandemic, Latinos have faced large 
losses in employment, particularly 
among Latinas in the service 
industry. Hispanics and Latinos are 
1.7 times more likely to contract 
COVID-19 than their non-Hispanic 
white counterparts, as well as 4.1 
times more likely to be hospitalized 
from COVID-19 and 2.8 times more 
likely to die from COVID-19.
Hispanics or Latinos, along with 
other communities of color, have 
also been disproportionately 
harmed by the economic fallout: 
They accounted for 23 percent of 
the initial job loss due to the 
pandemic while making up only 16 
percent of the civilian 
noninstitutional populationτthose 
16 years and older who are not 
incarcerated or serving in the armed 
forces. Hispanic or Latina women 
have also seen disproportionate 
economic impacts. Women 
accounted for 100 percent of U.S. 
job losses in December, with 
Hispanic or Latina women alone 
accounting for 45 percent of that job 
loss. Source:  
https://www.americanprogress.org/issues/economy
/reports/2021/03/05/496733/latinos-face-
disproportionate-health-economic-impacts-covid-19/

Source: EDD March 2021



Effects of
COVID-19 
on Latino 
employment

Latinos Face 
Disproportionate Health 
and Economic Impacts 
From COVID-19

Å Hispanics or Latinos represent 18 percent of the Hispanics and Latinos are 1.7 times 
more likely to contract COVID-19 than their non-Hispanic white counterparts, as well as 
4.1 times more likely to be hospitalized from COVID-19 and 2.8 times more likely to die 
from COVID-19.2

Å Hispanics or Latinos, along with other communities of color, have also been 
disproportionately harmed by the economic fallout: They accounted for 23 percent of the 
initial job loss due to the pandemic while making up only 16 percent of the civilian 
noninstitutional population. 

Å Hispanics e overall workforce and account for 27 percent of total food preparation and 
serving-related occupations. They represent 37 percent of cooks,12 yet are 
underrepresented in food service manager positions, representing just less than 20 
percent of these roles. The situation for Latina workers is even bleaker, as they tend to be 
even more overrepresented in these employment categories than male Latino workers 
and are subjected to the intersection of gender and ethnic discrimination.13

Å 9 percent of all Hispanic or Latino workers were employed in building and grounds 
cleaning and maintenance occupations, compared with just 3 percent of the total 
workforce.10 Latinas alone make up 1 in 10 workers in the leisure and hospitality 
industry.11

Å 13 percent of Hispanic or Latino households that responded to the U.S. Census 
.ǳǊŜŀǳΩǎ IƻǳǎŜƘƻƭŘ tǳƭǎŜ {ǳǊǾŜȅ ŜȄǇǊŜǎǎŜŘ ǘƘŀǘ ǘƘŜȅ ǎƻƳŜǘƛƳŜǎ ƻǊ ƻŦǘŜƴ ŘƛŘ ƴƻǘ ƘŀǾŜ 
enough to eat in the previous seven days, compared with just 5 percent of non-Hispanic 
white households.27 And during the week of April 23, 2020, Hispanics or Latinos reported 
the largest increase in food insufficiency at 2.7 percentage points above their pre-
pandemic level. 

Å Housing too has become more unaffordable for Hispanic or Latino families. Early in the 
pandemic, during the week of April 23, 2020, 40 percent of Hispanic or Latino renter 
ƘƻǳǎŜƘƻƭŘǎ ŜȄǇǊŜǎǎŜŘ ǎƭƛƎƘǘ ǘƻ ƴƻ ŎƻƴŦƛŘŜƴŎŜ ƛƴ ōŜƛƴƎ ŀōƭŜ ǘƻ ƳŀƪŜ ƴŜȄǘ ƳƻƴǘƘΩǎ ǊŜƴǘ 
payment. 

Å Hispanics or Latinos accounted for only 11.5 percent of those who had received at 
least one vaccine dose, despite 53 percent of Hispanics or Latinos being high-proximity 
workers who must work in person and in close contact with othersτthe highest rate of 
any racial or ethnic category. Moreover, 31 percent of Hispanics or Latinos are essential 
workers.33 Hispanic households also make up 18 percent of multigenerational U.S. 
households with high-proximity workers despite representing only 13 percent of such 
households overall. 

Å Source: https://www.brookings.edu/essay/why-has-covid-19-been-especially-harmful-for-working-
women/

https://www.americanprogress.org/issues/economy/reports/2021/03/05/496733/latinos-face-disproportionate-health-economic-impacts-covid-19/#fn-496733-2
https://www.americanprogress.org/issues/economy/reports/2021/03/05/496733/latinos-face-disproportionate-health-economic-impacts-covid-19/#fn-496733-12
https://www.americanprogress.org/issues/economy/reports/2021/03/05/496733/latinos-face-disproportionate-health-economic-impacts-covid-19/#fn-496733-13
https://www.americanprogress.org/issues/economy/reports/2021/03/05/496733/latinos-face-disproportionate-health-economic-impacts-covid-19/#fn-496733-10
https://www.americanprogress.org/issues/economy/reports/2021/03/05/496733/latinos-face-disproportionate-health-economic-impacts-covid-19/#fn-496733-11
https://www.americanprogress.org/issues/economy/reports/2021/03/05/496733/latinos-face-disproportionate-health-economic-impacts-covid-19/#fn-496733-27
https://www.americanprogress.org/issues/economy/reports/2021/03/05/496733/latinos-face-disproportionate-health-economic-impacts-covid-19/#fn-496733-33


The age distribution of initial claimants had shifted since 
August, but at present roughly mirrors the distribution 
from earlier in the summer. Similarly, the racial and 
ethnic distribution of claimants also changed abruptly in 
late August and early September, but now appears more 
like earlier months of the pandemic.

5,903

21,975

40,093

29,064

26,589

23,521

9,387

UNEMPLOYMENT CLAIMS BY AGE 
GROUP

JANUARY 2020 - JANUARY 2021

16-19 20-24 25-34 35-44 45-54 55-64 65-85

Labor Market 
Special Edition

March 2021

Gen Z (16-
23)

Millennials 
(24-39)

Gen X (40-
55)

Baby 
Boomers 

(56+)

Source: EDD March 2021



The self-reported education for 
regular UI applicants showed 
that 38% of workers with a high 
school degree or less have filed 
for UI benefits over the course 
of the pandemic, compared to 
just 23% of those with a 
.ŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ ƻǊ ƳƻǊŜΦ

2,475
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6,837
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32,657

UNEMPLOYMENT CLAIMS 
EDUCATION

JANUARY 2020 - JANUARY 2021 
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Among the 

unemployed, 

bachelorôs degree 

holders and older 

workers have higher 

long-term 

unemployment rates.

In the fourth quarter of 2020, 
41% of unemployed workers 
ǿƛǘƘ ŀ ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ ƻǊ 
more education had been out 
of work for more than six 
months, compared with about 
one-in-three unemployed 
workers with less than a high 
school education. College-
educated unemployed 
workers also saw a greater 
increase in the long-term 
unemployment rate since the 
end of 2019. 

Unemployment & Education
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The Percent to the Labor Force shows the 
impact of COVID-19 ondifferent industries in 
California.  The graphcategorizes claimants 
by the major Industry Sector associated with 
the primary employer intheir base period. 
Recent initial claims havecontinued to be 
concentrated in a fewindustries: 
Accommodations , Food Services and 
Agriculture, representing 25% of total 
claimants. 

Source: EDD March 2021

.



474

552

670

992

1,409

2,254

2,304

2,738

3,032

3,070

3,181

4,421

4,863

6,068

9,065

11693

18,413

27,476

0 5000 10000 15000 20000 25000 30000

Management of Companies andé
Finance and Insurance

Information
Real Estate and Rental and Leasing

Public Administration
Transportation and Warehousing

Retail Trade
Wholesale Trade

Professional, Scientific, and Technicalé
Arts, Entertainment, and Recreation

Manufacturing
Other Services (except Publicé

Educational Services
Administrative and Support and Wasteé

Construction
Health Care and Social Assistance
Agriculture, Forestry, Fishing andé

Accommodation and Food Services

NUMBER OF CLAIMS

In
d

u
st

ry
 S

e
ct

o
rs

Industry Sector Unemployment Claims
January 2020 - January 2021

Labor Market 
Special Edition

March 2021

Source EDD March 2021

ÅAlthough Accommodation and Food Services has always 

comprised a large share of initial claims, we had a high in 

March-May of 10,654 and a resurgence in Octoberï

January with 9,016 claims

ÅArts, Entertainment, and Recreation had an average of 

68 claims per week for the entire period

ÅConstruction peaked in the early parts of the pandemic 

with 3080 claims by the end of April, then averaging 134 

weekly claims for the rest of the period.

ÅHealthcare had a total of 11,424 Claims for the period 

with 77% of all claims from March - September

ÅAG had a total of 15,670 claims with 70% of all claims 

occurring during the later part of the year October 2020 -

January 2021.



In California

Source: covid-19-data/ public/ data/ vaccinations/us_state_vaccinations.csv
https://github.com/owid/covid -19-data/blob/master/public/data/vaccinations/us_state_vaccinations.csv

Doses given
Fully 
vaccinated

% of 
population 
fully 
vaccinated

23.2M

+277K
8.55M

+127K
21.6%

+0.3%

Covid-19

https://github.com/owid/covid-19-data
https://github.com/owid/covid-19-data/tree/master/public
https://github.com/owid/covid-19-data/tree/master/public/data
https://github.com/owid/covid-19-data/tree/master/public/data/vaccinations


Vaccine small talk has trickled into 
Americans' daily conversations, now 

that 33 percent of adults have received
their first dose

.Source:https://www.beckershospitalreview.com/public-health/do-intense-vaccine-side-effects-point-to-past-covid-19-infection-4-vaccine-
claimsfactchecked.html?origin=BHRSUN&utm_source=BHRSUN&utm_medium=email&utm_content=newsletter&oly_enc_id=5778G2161345E9J

Maybe. Emerging evidence suggests fully vaccinated people are less likely to have asymptomatic 

infections and could be less likely to transmit the virus to others. That said, the research is ongoing, 

and the CDC has not shared a definitive answer to this question yet.

"The risks of SARS-CoV-2 infection in fully vaccinated people cannot be completely eliminated as 

long as there is continued community transmission of the virus," the CDC said in an April 2 brief. 

"Vaccinated people could potentially still get COVID-19 and spread it to others."

Yes. More women have reported side effects from the vaccine than men, according to CDC data

published in February

The researchers analysed data from 109 individuals receiving either Moderna's or Pfizer's vaccine, 

41 of whom had had COVID-19 before. The researchers say those previously infected with COVID-

19 were more likely to experience systemic side effects such as fatigue, headache, chills, fever and 

muscle or joint pain

Data from the FDA Pfizer clinical vaccine trial backs up this idea. For participants ages 18 to 55,

88.7 percent reported at least one local reaction, such as injection site redness or pain, compared to 

79.7 percent of people older than 55. Systemic adverse events including fatigue, headache and 

muscle pain were reported by 82.8 percent of younger participants, compared to 70.6 percent of 

individuals in the older age group. Fever was more common after the second dose and in the 

younger group (15.8 percent) compared to the older group (10.9 percent).

Yes. Young people tend to have a stronger physical response to the COVID-19 vaccine than older 

people, Sujan Shresta, PhD, a viral immunologist at La Jolla (Calif.) Institute for Immunology, told 

Scientific American

https://covid.cdc.gov/covid-data-tracker/#vaccinations
https://www.beckershospitalreview.com/public-health/do-intense-vaccine-side-effects-point-to-past-covid-19-infection-4-vaccine-claimsfactchecked.html?origin=BHRSUN&utm_source=BHRSUN&utm_medium=email&utm_content=newsletter&oly_enc_id=5778G2161345E9J
https://www.cdc.gov/coronavirus/2019-ncov/science/science-briefs/fully-vaccinated-people.html
https://www.cdc.gov/mmwr/volumes/70/wr/mm7008e3.htm
https://www.beckershospitalreview.com/public-health/1-vaccine-dose-may-be-sufficient-for-covid-19-survivors.html
https://www.cdc.gov/vaccines/covid-19/info-by-product/pfizer/reactogenicity.html
https://www.fda.gov/media/144245/download
https://www.scientificamerican.com/article/if-you-dont-have-covid-vaccine-side-effects-are-you-still-protected/


Common reasons unvaccinated people 
gave for not getting vaccinated
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Concerned about side effects

Waiting to see if they're safe

Other people need it more than they do

Don't trust vaccines

Don't trust the government

Concerned about allergic reaction

Don't think they need it

Don't know if vaccine works

Don't like vaccines

IŀǾŜ ŀ ƘŜŀƭǘƘ ŎƻƴŘƛǘƛƻƴ ǘƘŀǘ Ƴŀȅ ƳŀƪŜΧ

Doctor didn't recommend it

Worried about cost

They're pregnant or breastfeeding

Percent of unvaccinated people

Percent of unvaccinated people

Some respondents hesitant about vaccination 
indicated general health concerns. Forty - five 
percent of those who said they definitely 
would not get the vaccine feared side 
effects , and 40 percent said they wanted to 
wait to see if vaccines were safe . (The 
vaccines have been shown to be safe and have 
generally mild side effects under clinical trials.) 
Others cited more conspiratorial reasons, with 29 
percent of people not wanting the vaccine 
�V�D�\�L�Q�J���W�K�H�\���G�L�G�Q�¶�W���W�U�X�V�W���Y�D�F�F�L�Q�H�V��and 27 
�S�H�U�F�H�Q�W���V�D�\�L�Q�J���W�K�H�\���G�L�G�Q�¶�W���W�U�X�V�W���W�K�H��
government. Meanwhile, 20 percent said they 
�G�L�G�Q�¶�W���W�K�L�Q�N���W�K�H���Y�D�F�F�L�Q�H�V���Z�R�U�N��People could 
select multiple reasons for not wanting a vaccine.

Source:Delphi Group at Carnegie Mellon University in partnership with 
Facebook


